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JOB DESCRIPTION

Post Title:

Safeguarding Children Specialist Advisor (Mental Health) 
Salary Range:
£31, 972 – £37, 245 (Band 7)     

Hours:

37½ hours per week 

Responsible to:     Associate Director for Safeguarding Children 

Professionally 

Accountable to:     Chief Operating Officer/Executive Director of Nursing
Job Summary

The Safeguarding Children Specialist Advisor (Mental Health) posts are key roles in the Trust’s Safeguarding Children Team of Named Professionals for Child Protection. They perform the role of named professional for child protection as set out in paragraphs 2.62-2.65 of Working Together to Safeguard Children, HM Government 2006. 

The team includes an Associate Director, who takes the strategic lead for developing the Trust’s systems for safeguarding children, three Named Doctors, who have a nominal one session per week for this role and three Safeguarding Children Specialist Advisors (at least one of whom will have a nursing qualification).
The Team is responsible for supporting the Chief Operating Officer, who is the lead director for child protection at Board level, in ensuring that the Trust carries out its duties towards safeguarding children effectively, as required by Working Together, and is accountable to the three local commissioning Primary Care Trusts (in City and Hackney, in Newham and in Tower Hamlets) and to NHS London.

The Named Advisors play a pro-active role within the team and within relevant local health networks of named and designated professionals for child protection. They also play a key role in establishing effective links with Local Safeguarding Children Boards and local authority Children’s Social Care Services (formerly Social Services Children and Families).

The Advisors will pro-actively and reactively engage closely with staff delivering frontline services and will identify and provide the specialist information, advice, guidance and support required to help them safeguard children confidently and effectively.

The posts are corporate but will be deployed across service directorates according to need and size of, and skill mix within, the team and will be based in a relevant locality.

Key Areas of Responsibility 

1.
To be a source of advice and expertise on child protection matters to all clinical and non-clinical community, inpatient, specialist and support staff at the point of need;

2.
To promote good practice and effective communication within the Trust, and between the Trust and other agencies, on all matters relating to the safeguarding of children and, in conjunction with relevant Trust colleagues, ensure that issues relating to information-sharing and confidentiality are addressed;

3.
To collaborate with designated and named professionals across east London health trusts to ensure that there is a consistent and co-ordinated approach to child protection practice across the health economy; 
4.
To contribute to the design, development, co-ordination, delivery and evaluation of a child protection training strategy and programme, in conjunction with other Trust named professionals, the Trust’s Learning and Development Department, Local Safeguarding Children Boards, Primary Care Trusts (PCTs) and NHS London;

5.
To actively contribute to the Trust’s Safeguarding Children Committee, working groups and other relevant corporate and service directorate groups and committees;

6.
To engage in clinical supervision with a designated nurse (nurse consultant) from a relevant local Primary Care Trust safeguarding children service;
7.
To ensure that arrangements are in place for, and provide where appropriate, safeguarding children supervision and training to all staff involved in providing services to children and families and to vulnerable adults who are parents/carers and/or who may pose a risk to children;

8.
In conjunction with other Trust named professionals, to ensure that safeguarding children is an integral part of the Trust’s Risk Management Strategy and all Trust policies;

9.
To ensure that staff are familiar with the London Child Protection Procedures and relevant local policies, protocols and guidelines and that these are being followed once actual or potential child protection concerns are identified;
10.
To ensure that staff are aware of the thresholds for triggering child protection enquiries and assessment of risk;

11.
To collaborate with other Trust named professionals to ensure that there is a consistent and co-ordinated Trust approach to safeguarding children practice which is in line with the three Local Safeguarding Children Boards’ policies and procedures;

12.
To actively contribute to the Trust internal incident processes, including clinical reviews and serious untoward incident (SUI) inquiries into cases that involve or affect children or unborn children, ensuring that all recommendations are fed into action plans within the Trust’s clinical governance framework which lead to improvements in clinical and management practice;

13.
To contribute to Local Safeguarding Children Board Serious Case Reviews of child deaths and serious incidents involving children, ensuring that such cases are automatically treated as internal serious untoward incidents (SUIs) and that the internal and external review processes are co-ordinated effectively;

14.
To contribute to the development of standards for safeguarding children and an audit programme which will monitor, evaluate and improve the quality and effectiveness of child-focused practice within the Trust;
15.
To participate in the work of the three Local Safeguarding Children Boards and their sub-committees and contribute to the development and review of protocols and procedures;
16.
To promote the safety and welfare of the child as being an integral part all packages of care for adult patients who are parents and collaborate with practitioners and managers in developing high standards of practice in relation to the support of vulnerable children and their families;

17.To provide briefing, advice and guidance sessions on safeguarding children to staff;

18.
To support staff in the preparation of written reports in relation to child protection conferences, meetings and court proceedings, taking specialist advice as necessary;

19.
To support staff at child protection conferences, strategy meetings and other inter-agency meetings as the need arises and/or brief practitioners in relation to these meetings;

20.
If necessary, attend court with staff who are required to give evidence in childcare proceedings;

21.
To ensure that the perspective of the child and the promotion of anti-discriminatory practice are incorporated into all aspects of child protection practice.

Personal Development 

The post holder will:

· Ensure that he/she is aware of current developments and practice in relation to the interface between child protection services and mental health services;

· Acknowledge his/her own strengths and limitations, and discuss/identify their training and development needs with his/her line manager;

· Participate in projects within the Trust as negotiated with senior management;

· Participate in regular supervision with his/her line manager;

· Promote innovations or practice developments, both internal and external to the Trust;  

· Manage his/her own time efficiently;

· Be aware of, and adhere to, all Trust policies, and act as a positive role model to other staff;

· Meet relevant professional requirements 

Qualified nurses should meet Nursing and Midwifery Council’s (NMC) requirements for Standards of Professional Practice, Code of Conduct and Post Registration Education and Practice (PREP).

Qualified social workers should meet General Social Care Council registration standards and comply with the Code of Practice.

Statement on Employment Policies for All Roles

	In addition to the requirement of all employees to co-operate in the implementation of employment-related policies, your attention is draw to the following individual employee responsibilities:



	Health and Safety
	Under the Health & Safety at Work Act 1974 it is the responsibility of individual employees at every level to take care of their own health and safety at work and that of others who may be affected by their acts at work, and to co-operate with management in complying with health and safety obligations, particularly by reporting promptly any defects, risks or potential hazards.



	Equal Opportunities
	To comply with and promote the Trust’s Equal Opportunities Policy and to avoid any behaviour which discriminates against your colleagues or potential employees and clients on the grounds of gender, sexual orientation, race, age, colour, nationality, ethnic or national origin, religion or disability. 



	Confidentiality
	As an employee of the Trust the post holder may have access to confidential information.  The post holder must safeguard at all times, the confidentiality of information relating to patients/clients and staff and under no circumstances should they disclose this information to an unauthorised person within or outside the Trust.  The post-holder must ensure compliance with the requirements of the Data Protection Act 1998, Caldicott requirements and the Trust’s Information and IM&T Security Policy.



	Clinical Governance
	As an employee of the trust you are expected to support the Trust's clinical governance framework for monitoring and improving standards of care. You must do this by:

· taking part in activities for improving quality;

· identifying and managing risks;
· maintaining your continuous professional development.


	Professional Standards
	To maintain standards as set by professional regulatory bodies as appropriate.  



	No Smoking
	To refrain from smoking in any of the Trust’s premises not designated as a smoking area.



	Alcohol
	To recognise that even small amounts of alcohol can impair work performance and affect ones ability to deal with patients and the public in a proper and acceptable manner.   Consumption of alcohol during work hours in not permitted.



	Dealing With Harassment / Bullying In The Workplace
	The Trust believes employees have the right to be treated with respect and to work in a harmonious and supportive working environment free from any form of harassment and/or bullying.

The Trust has taken positive steps to ensure that bullying and harassment does not occur in the workplace and that procedures exist to resolve complaints as well as to provide support to staff.  It is your responsibility as an employee to abide by and support these steps so all employees can work in a harmonious, friendly and supportive working environment free of any harassment or intimidation based on individual differences.

Disciplinary action will be taken against any member of staff found to be transgressing the Harassment and Bullying Policy.



	Race Equality Scheme
	The Trust is committed to providing high quality services which are open, equally accessible and culturally competent to all sections of the local communities.  We wish to be pro diversity and anti discrimination, where everyone’s diversity is valued and appreciated and this diversity is visible at all levels of the organisation.  Race equality is an integral part of this agenda and our Race Equality Scheme aims to consolidate our existing work and meet our duties under the Race Relations (Amendment) Act.  As part of your employment with us you will be required to undertake training to gain an understanding of what your role is in relation to “promoting race equality” and ensuring good relations between persons of different racial groups.


	Safeguarding Children
	To carry out responsibilities in such a way as to minimise risk of harm to children or young people and promote their welfare in accordance with the Children Act 2004 and Working Together to Safeguard Children, HM Government 2006.


Other

This job description relates to a new post and the post holder is expected to view it as a guide, rather than an exact description of all duties and responsibilities. These will inevitably change with the development of services locally and therefore will be amended accordingly, in consultation with the post holder.

Support structures will be available for all post holders, e.g. supervision and professional support.
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